SCHOOL A K - 12 SERVICE LEARNING SCHOOL

BOARD OF TRUSTEES MEETING
DECEMBER 16, 2019
Board Minutes 360 FIRST STREET, 2"” FLOOR
HOBOKEN, NJ 07030
7:00 PM

Call to Order

Roll Call
TRUSTEE PRESENT ABSENT
John Berger
Lauren Calmas
Amanda Grant
Lisa Mclntyre
Christine Sheedy X
Mark Silberberg X
Joy Wheeler X

il

Deirdra Grode, Executive Director/Board Secretary 12/16/2019
Also in attendance: Deirdra Grode, Darren Fusaro, Isabel Del Corral and Charles De Meola

Reading of the Open Public Meeting Statement

The New Jersey Open Public Meeting law was enacted to ensure the right of the public to have advance
notice and to attend the meetings of public bodies at which any business affecting their interests is
discussed and acted upon. This is a public meeting of the Board of Trustees of the Hoboken Charter
School. At the public meeting action will be taken on a variety of motions.

In accordance with the requirements of the Sunshine Law, the meeting announcement was shared on
October 4, 2019 to City Hall and the City Clerk’s Office on Washington Street and for advertisement in
the Hudson Reporter, Bergen Record and the Jersey Journal.

Summary Notes

A presentation was given by Darren Fusaro and Isabel Del Corral of Mcintee Fusaro Del Corral, LLC
regarding the school’s annual Comprehensive Annual Financial Report (CAFR) and Auditor’s
Management Report (AMR). Chuck De Meola of De Meola Zawacki Mingione & Co., LLC presented
on the School’s Form 990.

The Board voted to approve the Family and Medical Leaves and Benefits policy as can be found in the
posted agenda.

Approvals as found in the agenda to the right were made around personnel, educational planning and
finances. Reports regarding the K-12 program can be found in the meeting agenda as well.

Lisa Mclintyre provided an update on work with Enrollhand toward extending highly effective middle
school STEM programming through the upper school and creating additional interage experiences in
STEM for our K-12 students. Extensive data collection has occurred and has been shared with the
organization in this initial phase of the project.
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Deirdra Grode shared that upon return from winter break, all K-12 students will engage in lessons
designed to familiarize all HCS students with the school’s mission and key principles of social justice
education, service-learning and learner-centered practices. By the end of the month of January, all
students across K-12 will have shared language around these principles.

Approve Minutes

Minutes of the previous public Board meetings held November 19, 2019 are available for review and/or
correction and approval.

I move that the minutes of the Hoboken Board of Trustees Meeting on November 19, 2019 be
approved.

Moved by Mark Silberberg Seconded by Lisa Mclntyre
Action taken Approved
Roll Call Vote
TRUSTEE YES NO ABSTAIN ABSENT

John Berger X
Lauren Calmas X
Amanda Grant X
Lisa Mclntyre X
Christine Sheedy X
Mark Silberberg X
Joy Wheeler X

Public comment/questions on agenda items for the meeting

A 15 minute period of time is provided for the public to ask questions on agenda items or make
statements to the Board of Trustees. If there are many speakers, the chair will ask for a 3 minute
speaking limit per speaker. The Board may extend the public comment portion by motion if necessary.

Presentation:

2019 CAFR Presentation by Mclintee Fusaro Del Corral, LLC

1. Policy
Motion by: Lisa Mclntyre Seconded by: John Berger
I. Resolved, that the Board of Trustees approves the Family and Medical Leaves and
Benefits Policy.
Roll Call Vote
TRUSTEE YES NO ABSTAIN ABSENT

John Berger X
Lauren Calmas X
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Amanda Grant X

Lisa Mclntyre X

Christine Sheedy X
Mark Silberberg X

Joy Wheeler X

2. Educational Planning

Motion by: Joy Wheeler Seconded by: Lisa Mclintyre

Resolved, that the Board of Trustees approves Melissa Fisher, Coordinator of Special
Education and Child Study Team, and Matthew Persico, Teacher, to attend the Mastery
Transcript Consortium Annual Conference in San Diego, CA from April 23-24, 2020. The
total cost is not to exceed $1,400.

Roll Call Vote

TRUSTEE YES NO ABSTAIN ABSENT

John Berger

Lauren Calmas

Amanda Grant

Lisa Mclntyre

P PR PR R

Christine Sheedy X

Mark Silberberg

Joy Wheeler

<<

3. Finance

Motion by: John Berger Seconded by: Lisa Mclntyre

Resolved, that the Board of Trustees approved the Board Secretary and Reconciliation
Report(s) for November 2019, as per the attached; and pursuant to N.J.A.C. 6A:23-
2.11(a), the Hoboken Charter School Board of Trustees secretary’s certification, and after
review of the monthly financial report (appropriations section) certifies that, to the best of
its knowledge, as of November 2019, no major account or fund has been over expended in
violation of N.J.A.C. 6A:23-2.11(b), and that sufficient funds are available to meet the
school’s financial obligations for the remainder of the fiscal year.

Resolved, that the Board of Trustees approves the bills list from November 20, 2019
through December 16, 2019.

Resolved, that the Board of Trustees approves the following payrolls:

Date Amount
November 15, 2019 $131,888.78
December 1, 2019 $138,705.06
December 15,2019 $127,240.63
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IV. Resolved, that the Board of Trustees accepts the FY2019 Comprehensive Annual
Financial Report (CAFR) and Auditor’s Management Report (AMR) and its submission to
the State of New Jersey by December 23, 2019. There were no finding or
recommendations.
V. Resolved, that the Board of Trustees has reviewed and approved the Form 990.
Roll Call Vote
TRUSTEE YES NO ABSTAIN ABSENT
John Berger X
Lauren Calmas X
Amanda Grant X
Lisa Mclntyre X
Christine Sheedy X
Mark Silberberg X
Joy Wheeler X
4. Personnel
Motion by: Lisa McIntyre Seconded by: Mark Silberberg

Resolved, that the Hoboken Charter School Board of Trustees approves the submission of a
NJDOE waiver application (N.J.A.C.6H-9-6 5C) to the County Office for the hiring of
school staff and/or substitutes while formal criminal history is processed.

e Alyssa Roth

Resolved, that the Hoboken Charter School Board of Trustees approves the following
personnel for the daily assignments as school staff and/or substitutes pending completion of
a county sub license and/or criminal background check.

e Alyssa Roth

Resolved, that the Board of Trustees approves the resignation of Jocelyn Moncada,
Instructional Aide, as of January 11, 2019.

IV. Resolved, that the Board of Trustees approves the contract for Alyssa Roth, Instructional
Aide, as of January 13, 20109.
Roll Call Vote
TRUSTEE YES NO ABSTAIN ABSENT
John Berger X
Lauren Calmas X
Amanda Grant X
Lisa MclIntyre X
Christine Sheedy X
Mark Silberberg X
Joy Wheeler X

5. Information Items
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November 19, 2019

Grade Current Grade Current Grade Current
K 22 5 22 9 25
1 22 6 22 10 23
2 22 7 22 11 26
3 22 8 22 12 25
4 22 Total 297

School Calendar Reminder
e December 17 — K-8 Holiday Concert

December 19 — All after school activities are cancelled.

December 19 — Special Board Meeting 713 Washington Street at 7:30 a.m.

December 20 — 1:00 p.m. dismissal — All after school activities are cancelled.

December 23-31 — Winter Break — The Lower, Middle and Upper School will be

closed.

January 1 — Winter Break — The Lower, Middle and Upper School will be closed.

e January 8 — Professional Development Day-students will have a 1:00 p.m. dismissal.
Movie Day is available for K-8 students.

e January 9 — Lottery application deadline

e January 16 — Lottery to take place at 713 Washington Street, 3:30 p.m.

e January 17 — Friends of Hoboken Charter School meeting at 713 Washington Street,
8:45 a.m.

e January 17 — MLK March on Washington Street

e January 20 — Martin Luther King, Jr. Day — The Lower, Middle and Upper School will
be closed.

e January 21 — Board Meeting at 713 Washington Street at 7:00 p.m.

K-12 Report
10th grade environmental science students created books on alternative energy sources to share with the

4th grade class. The students then worked in groups to build and test a car designed to run on a solar
panel.

HCS administration announced that the school has partnered with Genuine Foods as its new school
food service provider effective January 2nd. Genuine Foods’ business model takes into account the
whole food system from farm to plate. This entails sourcing the highest quality ingredients free from
unnatural additives, partnering with local suppliers and creating meals that are nutritious, visually
appealing and tasty. Genuine Foods is the first school vendor to achieve EAT Real certification which
values reducing sugar, harmful oil and processed food consumption and promotes sustainability and the
minimization of environmental impact in its food practices. Genuine Foods was bestowed with the
Golden Carrot Award three years in a row by the Jamie Oliver Foundation and Physicians Committee
for Responsible Medicine for serving “the best healthy meals.”

Lower School and Upper School families at HCS supported a project to provide cookies for children in
foster care this holiday season. Kate Hahn, mom of two lower school students and a CASA board
member, led K-4 students in a lesson on gratitude to launch the initiative. Upper School Algebra
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teacher Jennifer Chung connected the baking to their work in class. Using recipes, students created an
estimated budget for the whole project using linear functions. Rebecca Malinsky, a parent of a

middle schooler at HCS and a CASA advocate, spoke to the classes about CASA's work. The holiday
project is for Hudson County CASA, a non- profit organization that advocates for children in foster
care in our area. Each holiday season, CASA delivers a box of cookies to each foster family to enjoy
for the holidays. CASA was looking for a local organization to help provide the cookies this year and
HCS students were eager to support this work.

For the first time, all Hoboken public schools (Hoboken Charter, HOLA, Elysian & the Hoboken
District) have partnered together with the City of Hoboken on an outreach event at the Hoboken
Housing Authority. As part of the outreach, we are joining with the Hoboken Police and Hoboken Fire
department to collect toys for the event.

Lower/Middle School Report

A representative from the Association of American Educators Foundation (AAEF) came to HCS to
personally award certificates and grants to Matt Persico and Padma Isom, HCS Middle School
Humanities Teachers. This national organization selected ten projects to fund in New Jersey and HCS
was the only school in the state to have two recipients. HCS is proud to have such innovative teachers
who go above and beyond for their students and school.

Mr. Persico's grant is being used to purchase podcast equipment. “Students learning the production
process can tell ‘stories of resilience’ of individuals who have overcome adversity,” said Persico in his
submission. “Through their study of podcasts, students learn the complexities of podcast creation as
well as the audio-visual skills and competencies necessary for a successful production.” Ms. Isom's
grant will be used to purchase Amazon Fire Tablets to extend the abilities of her students with digital
accommodations. “So far, typing their words on the computer has been a huge help in my ability to
accurately assess their knowledge,” noted Ms. Isom in her submission. “Beyond just the students with
learning differences, all students will benefit from these tablets.”

Evangelina Pena, Middle School Science Teacher, has been certified as a National Geographic
Educator. This certification recognizes educators committed to inspiring the next generation of
explorers, conservationists, and changemakers. These educators are part of a powerful movement to
make the world a better place by empowering students to be informed decision-makers equipped to
solve meaningful challenges in their communities and beyond. They don’t just teach students about the
world—they teach them how to change it.

To kick off this holiday season, the fourth graders have teamed up with The Leukemia & Lymphoma
Society (LLS) in their “Pennies for Patients” campaign for the second year in a row. During this three
week campaign, students are part of a "Hero Squad," raising money in whatever way they can

for patients with blood cancers, many of them being children just like themselves. Simultaneously,
students are participating in Common Core STEM lessons, with a focus on learning about cells to
inspire students to be scientists working toward a cure, as well as a social emotional learning
curriculum to teach empathy and other important skills. Their campaign is now running until Friday,
December 20th. The fourth graders ambitiously set their goal at $5,000, and have already raised an
incredible $6,096.01 As a result, they modified their goal to $7,000.
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On Thursday, December 5, Dr. Joanne Settel visited our K-4 classrooms for a share of her children’s
science books, Your Amazing Skin from the Outside In and Your Amazing Digestion from Mouth
through Intestine, and the writing process. Families had an option to purchase her books with the
proceeds benefitting HCS.

Members of the lower school drama club have four excellent performances of The Music Man Kids last
week.

Several of our Lower and Middle School classes have participated in experiential field trips outside of
the classroom:
e The third and fourth grade visited the Chamber Music Society at Lincoln Center — Merkin Hall
e The fifth grade visited the Museum of Math
e The sixth grade visited the Museum of Illusion
e Students in the fifth through eighth grade visited the West End Secondary School as part of the
Debate Tournament

Upper School Report

We had our first instant decision day with New Jersey City University on Monday, 12/9/19. NJCU
comes to our school to conduct interviews and review student applications, rendering a decision on the
spot! Eight students were accepted and offered a total of over $100,000 in scholarship funds! We look
forward to hosting Bloomfield College and St. Peter’s University for instant decision days as well.

As Admissions and Outreach season comes to a close, we hosted a second Open House as well as a
Move Up Day for the HCS 8th graders. Both were successful with an overview presentation, sample
classes led by teachers, and a student panel. The student panel is definitely the highlight as students
represent our school answering questions of potential students and parents.

The Environmental Science classes collaborated with the 4th grade to learn about alternative energy
sources. They created and shared books on these sources and then worked in groups to build and test a
car designed to run on a solar panel.

One of our Social Justice Lab classes studied Keith Haring's use of imagery to comment on social
justice issues. In his style, students chose their own issues to represent. Mayor Ravi Bhalla and City

Hall honored these students by displaying their work in commemoration of World Aids Day.

Basketball season has begun. Tryouts were held for girls basketball, boys basketball, and cheer. The
first home game is January 2, 2020 4:00 pm at the MSC.

Board of Trustees Committee Reports

New Business

Public Comments

Executive Session
The meeting went into closed session at 8:17 p.m. via motion from Lisa McIntyre and seconded by
John Berger.
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Return to Open Session
The meeting re-opened at 8:52 p.m. via motion from Lisa McIntyre and seconded by John Berger.

Adjournment of Meeting

Whereas, the business of the regular meeting has been concluded, now, therefore be it resolved that the
HCS Board of Trustees adjourned their meeting of Monday, December 16, 2019.

It is hereby certified that the foregoing resolution was duly adopted by the HCS Board of Trustees, by
the vote below indicated at the regular meeting held on Monday, December 16, 2019.

Moved by__Amanda Grant Seconded by Lisa Mclntyre

Action taken Adjourned

Certified by Board Secretary

Date December 16, 2019 Adjournment 9:06 p.m.

Roll Call Vote

TRUSTEE YES NO ABSTAIN ABSENT

John Berger

Lauren Calmas

Amanda Grant

P PR PR R

Lisa Mclntyre

Christine Sheedy X

Mark Silberberg

<<

Joy Wheeler
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FAMILY/MEDICAL LEAVE

Federal Family and Medical Leave Act (FMLA) Leave of Absence

The Federal Family and Medical Leave Act (FMLA) entitles eligible employees to take up to twelve (12)
weeks of qualifying medical and/or family leave per twelve-month period, measured on a rolling look-
back basis from the date for which leave is requested. If the time is needed for a qualifying leave to care
for a member of the Armed Forces, the time allowed extends to twenty-six (26) weeks.

If an employee is not eligible for FMLA leave or if the medical or family leave does not qualify as a
protected leave under the FMLA, the employee will not be entitled to the benefits and protections
provided under the FMLA, but may be eligible for other benefits pursuant to New Jersey State law.
Questions regarding medical and/or family leave should be directed to the Human Resources
representative of the School.

Eligibility Requirements for FMLA Leave

An employee is eligible for FMLA leave if he or she has:
e Dbeen employed with the School for at least 12 months, and the 12 months need not be consecutive;
e worked at least 1,250 hours during the last 12 months; and

e worked at or reported to a worksite that has 50 or more employees or is within 75 miles of the
worksite where the School employs 50 or more employees.

Quialifying Reasons for FMLA Leave

An eligible employee may qualify for FMLA leave for any of the following reasons:

(1) If the employee personally has a serious health condition, as defined by applicable law, which
renders the employee unable to perform his or her job.

(2) To care for a spouse, child, or parent who has a serious health condition.

(3) To care for his or her child after birth, or after placement of the child with him/her for
adoption or foster care. Leave based upon a birth, adoption, or foster care placement of a child
must be completed within the 12-month period beginning on the date of birth or placement.

(4) Under certain exigent circumstances, if a spouse, son, daughter or parent is on active duty.

(5) To care for a member of the Armed Forces, including a member of the National Guard or
Reserves who is undergoing medical treatment, recuperation or therapy, is otherwise in outpatient
status, or is otherwise on the temporary disability retired list for a serious injury or illness.
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Use of Leave — Intermittent/Reduced Schedule

Leave does not need to be taken in one block, it may be taken intermittently or on a reduced schedule if
medically necessary but the leave must not exceed 12 weeks over the applicable 12-month period (or 26
weeks to care for an ill or injured military services member). The employee must obtain the agreement of
the School before taking intermittent leave or working a reduced hour schedule for FMLA purposes.
Employees must make reasonable efforts to schedule leave for planned medical treatment so as not to
unduly disrupt the School’s operations. Leave due to qualifying exigencies may also be taken on an
intermittent basis. Using FMLA for a reduced work schedule, or intermittent leave taken for the birth,
adoption or foster care of a child must be mutually agreeable to the employee and the School, and any
leave for birth, adoption or foster care of a child must be taken within 12 months of the birth or placement
of the child. Intermittent or reduced-schedule leave arrangements may require a temporary transfer during
the leave to an available alternative position for which an employee is qualified and better accommodates
recurring periods of leave, unless otherwise prohibited by applicable law.

If the leave is for planned medical treatment or care, the employee shall schedule (to the extent possible)
the treatment or care so as to create minimum disruption to School’s operations.

Pay During FMLA Leave

FMLA leave is generally unpaid leave, except that an employee may substitute any accrued paid time off,
including School-provided paid personal, sick or vacation days (up to the maximum cap of 30 days, if
available), for any otherwise unpaid leave, including intermittent leave.

An employee may be eligible to receive New Jersey Temporary Disability Insurance (“TDI”) benefits or
Workers” Compensation benefits during the time that he/she is out on medical leave for his/her own
serious health condition. During the time he/she is eligible for TDI benefits, he/she may be eligible for
supplemental pay from the School up to the employee’s regular rate of pay for up to a maximum of six (6)
weeks per 12-month period. See Temporary Disability Supplemental Pay.

An employee may also be eligible for New Jersey Family Leave Insurance (“FLI”) benefits during FMLA
leave to care for a family member with a serious health condition or to care for and bond with a new child.

If an employee takes time off to bond with and care for a new child and receives FLI benefits, he/she may
be eligible for Parental Leave Supplemental pay from the School up to the employee’s regular rate of pay
for up to a maximum of two (2) weeks per 12-month period (measured on a rolling look-back basis). See
Parental Leave Supplemental Pay.

Use of paid personal or sick days and/or receipt of TDI, FLI or Workers’ Compensation benefits during
FMLA leave will not extend an employee’s eligibility for FMLA leave beyond the maximum allotment of
twelve (12) weeks in a 12-month period (measured on a rolling look-back basis). The time off will run
concurrently.

During FMLA leave, including intermittent leave, no paid sick, personal or vacation time off will accrue.

10
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Notice and Documentation Requirements for FMLA Leave

Eligible employees are required to provide written notice to the Human Resources representative of any
reason for which they may need to take FMLA leave at least 30 days in advance of foreseeable events and
as soon as possible for unforeseeable events. The School may require employees to provide
documentation substantiating the basis for their leave.

Employees requesting family/medical leave are required to submit written certification from an
appropriate health care provider verifying the need for a family or medical leave. Medical certification
forms are available from the Human Resources representative and are due no later than fifteen (15) days
from receipt of the form from the School. Failure to provide the requested medical certification® in a
timely manner may result in denial of leave. The School may require recertification every 30 days of a
serious medical condition of either the employee or of the family member for which FMLA leave is being
taken. The School also may require that the employee on FMLA leave recertify every 30 days (a) that
s/he intends to return to work; (b) the anticipated date of return to work, and (c) the status of the leave.

The School reserves the right to require an examination by a second health care provider designated by the
School. If the second health care provider’s opinion conflicts with the original medical certification, the
School may require a third, mutually agreed upon, health care provider to conduct an examination and
provide a final opinion.

Health Insurance during FMLA Leave

Subject to the terms and conditions of the plan, the School will continue to provide health insurance
benefits, if applicable, for the time an employee is on an approved FMLA leave as long as the employee
continues to pay any applicable contribution toward the cost of coverage under the School’s group policy.
The employee must pay this amount directly to the School by the first day of each month to continue
coverage for that month. If the employee fails to pay the required portion of the premium, the School
may, upon notice as required by law, discontinue his or her coverage or family coverage. If the employee
fails to return at the end of the FMLA leave, the School may recover from the employee its entire
premium costs in continuing coverage during the leave, in accordance with applicable law.

During approved medical leaves of absence that are not covered by the FMLA, employees who wish to
continue their health insurance benefits, may be required to do so at their own cost, pursuant to the
Consolidated Omnibus Budget Reconciliation Act (“COBRA”).

! Certain laws protect the confidentiality of medical information, including but not limited to the Genetic
Information Nondiscrimination Act (“GINA”). In accordance with such applicable laws, the School asks
that you not provide any confidential medical or genetic information when responding to a request for
medical information. “Genetic information” as defined by GINA, includes an individual's family medical
history, the results of an individual's or family member's genetic tests, the fact that an individual or an
individual's family member sought or received genetic services, and genetic information of a fetus
carried by an individual or an individual's family member or an embryo lawfully held by an individual or
family member receiving assistive reproductive services.

11
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Prohibition On Other Employment during FMLA Leave

Employees shall not take another job while on FMLA leave, unless otherwise permitted by applicable law.

Multiple Requests by Spouses for FMLA Leave

Spouses who are eligible for FMLA leave and are both employed by the School may be limited to a
combined total of 12 weeks (combined total of 26 weeks for the care of a covered service member) of
leave during any 12-month period in certain circumstances, such as for the birth, adoption or foster
placement of a child.

Special FMLA Regulations Relating to Time Off for Eligible Instructional Employees

Leave taken for a period that ends with the school year and begins the next trimester is considered
consecutive leave, rather than intermittent leave. The period during the summer vacation when the
employee would not have been required to report for duty is not counted against the employee’s
FMLA leave entitlement. An instructional employee who is on FMLA leave at the end to the school
year must be provided with any benefits over the summer vacation that employees would normally
receive if they had been working at the end of the school year.

In addition, if an eligible instructional employee requires intermittent leave or a reduced leave
schedule to care for a family member with a serious health condition or for the employee’s own
serious health condition, and the employee would be on leave for more than 20% of the total number
of working days over the period that the leave would extend, the School may require the employee to
take leave for a particular duration or to transfer to an available alternative position for which the
employee is qualified, has equivalent pay and benefits and which better accommodates recurring
periods of leave.

An instructional employee who begins leave more than five weeks before the end of the school term
and whose leave will last for at least three weeks such that the employee would return to work during
the three-week period before the end of the term, may be required, if the School so chooses, to
continue taking leave until the end of the term, unless otherwise prohibited by applicable law.

If an instructional employee takes a leave for any qualifying reason, other than for his or her own
serious health condition, that begins more than five weeks before the end of the term and will last
more than two weeks and the employee would return to work during the last two weeks before the end
of the term, the employee may be required by the School to continue taking leave until the end of the
term, unless otherwise prohibited by applicable law.

If the employee begins leave during the three-week period before the end of the term for any reason
other than his or her own serious health condition, he or she may be required to continue taking leave
until the end of the term if the leave will last more than five days, unless otherwise prohibited by
applicable law.

If the School requires the aforementioned leaves of absence to be taken until the end of the academic
term, the additional time off will not count as FMLA leave; however, the School shall be required to
maintain the employee’s health benefits and restore the employee to an equivalent position at the end
of the leave.

12
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e If the employee elects to take intermittent leave for a fixed block of time, the entire block shall all

count as FMLA leave.

Returning From FMLA Leave

If medical/family leave is based upon the employee’s own serious health condition, the employee will be
required to provide medical certification that he or she is fit to resume work. Employees shall be
responsible for obtaining such certification from their health care provider and submitting it no later than
their first scheduled return date. Employees failing to provide the appropriate certification may not be
permitted to return to work.

Employees are expected to return to work on their scheduled return to work date. If an employee wishes
to return to work prior to the anticipated expiration of an approved family leave, he/she must make every
effort to give the School reasonable notice prior to the planned return. If an employee fails to respond
and/or fails to report to work promptly at the end of the approved leave period, the School may assume the
employee has resigned. In such case, the School also may exercise its right to recover from the employee
the amount of the premium cost which it paid for the employee’s health insurance coverage during the
term of the leave, unless otherwise provided by applicable law.

When an FMLA medical/family leave ends, the School will return the employee to the same position, if it
is still available, or to an equivalent position with the same employment benefits and pay, unless the
former position was eliminated and/or the employee would have been terminated regardless of the FMLA
leave.

New Jersey Family Leave Act (NJFLA) Leave Of Absence

*If the reason for time off taken under the New Jersey Family Leave Act (“FLA”) is also a covered
reason for time off under the federal Family and Medical Leave Act, the time off will run
concurrently under both laws. Thus, time off to bond with a new child or to care for a family
member with a qualifying serious health condition, will count against both the FMLA and the
NJFLA time off for which an employee is eligible.

The New Jersey Family Leave Act (NJFLA) entitles eligible employees to take up to twelve (12) weeks of
qualifying time off during a twenty-four (24) month period, measured on a rolling look-back basis from
the date for which leave is requested.

If an employee is not eligible for NJFA leave or if the leave does not qualify as a protected leave under the
NJFLA, the employee will not be entitled to the benefits and protections provided under the NJFLA, but
may be eligible for other benefits pursuant to New Jersey State law. Questions regarding family leave
should be directed to the Human Resources representative of the School.

Eligibility Requirements for NJFLA Leave

An employee may be eligible for NJFLA leave if:

e the School employs at least thirty (30) employees;

13



the employee has worked for the School for at least twelve (12) months; and
the employee has worked at least 1000 hours in the twelve (12) months immediately preceding the
first day of leave.

Qualifying Reasons for NJFLA Leave
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[ ]
[ ]

An eligible employee may qualify for NJFLA leave:

(1) to care for an immediate family member (as defined by applicable law) with a serious health
condition; or

(2) in connection with the birth, adoption or foster placement of a child.
NJFLA leave is not available for an employee’s own medical condition.

Use of NJFLA Intermittent/Reduced Schedule

An employee may request to take NJFLA leave on an intermittent or reduced schedule basis to care for a
family member, as defined by law.

Reduced leave schedules are only permitted for a period of up to 12-consecutive months for any one
period of leave. Any remaining family leave that the employee may be eligible for may be taken on a
consecutive or intermittent basis.

Leave to care for a new child may be consecutive, intermittent or taken on a reduced-schedule basis.
Leave to care for a new child must start within the first year of the child’s life or adoption or foster
placement with the employee.

The employee shall make a reasonable effort to schedule reduced leave so as not to disrupt unduly the
operations of the School and the employee shall provide the School with prior reasonable notice of the
care or treatment that must be provided to a family member due to a serious health condition. The School
may require an employee to transfer temporarily to an available alternative position with equivalent pay
and benefits, for which the employee is qualified, and better accommodates recurring periods of leave
than the employee’s regular position.

Pay During NJFLA Leave

NJFLA leave is generally unpaid leave, except that an employee may choose to substitute any available
accrued paid time off such as School-provided paid personal, sick or vacation days (up to the maximum
cap of 30 days, if available) for any otherwise unpaid leave, including intermittent leave.

An employee may also be eligible for New Jersey Family Leave Insurance (“FLI”) benefits during NJFLA
leave to care for a family member with a serious health condition or to care for and bond with a new baby.

If an employee takes time off to bond with and care for a new child and receives FLI benefits, he/she may
be eligible for Parental Leave Supplemental pay from the School up to the employee’s regular rate of pay
for up to a maximum of two (2) weeks per 12-month period (measured on a rolling look-back basis). See
Parental Leave Supplemental Pay.
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Use of paid personal, sick or vacation time and/or receipt of FLI benefits during NJFLA leave will not
extend an employee’s eligibility for NJFLA leave beyond the maximum allotment of twelve (12) weeks in
a 2-month period (measured on a rolling look-back basis). The time off will run concurrently.

During NJFLA leave, including intermittent leave, no paid personal, sick or vacation days will accrue.

Notice and Documentation Requirements for NJFLA Leave

Generally, eligible employees are required to give thirty (30) days’ written notice prior to the anticipated
first day of leave, except in emergent situations for which oral notice must be given as soon as possible
(and must be followed by written notice as soon as possible). Employees must give fifteen (15) days’
advance notice for intermittent leave requests to care for a family member with a serious health condition.
Except in emergency circumstances, if an eligible employee fails to provide proper notice of leave, the
starting date of the leave may be delayed.

The School may require employees to submit documentation substantiating the basis for leave. Eligible
employees requesting family leave to care for an immediate family member must submit a Medical
Certification form completed by a licensed physician or other qualified health care provider documenting
the reason (Serious Health Condition) and anticipated duration of the proposed leave.> An employee may
also be required to submit a Certification of Familial Relationship. Any employee who fails to submit a
signed and completed Medical Certification form may be denied family leave or delayed in starting
because the Medical Certification is the basis on which the School determines whether an employee
qualifies for family leave.

The School reserves the right to require an examination by a second health care provider designated by the
School. If the second health care provider’s opinion conflicts with the original medical certification, the
School may require a third, mutually agreed upon, health care provider to conduct an examination and
provide a final opinion.

Forms are available from the School and should be submitted to the Human Resources representative.
Health Insurance Coverage during NJFLA Leave

Throughout a covered leave of absence taken by an eligible employee for any qualifying reason, the
School will continue medical insurance coverage for covered employees under the same terms that the
School provided medical insurance coverage to such employees prior to their leave. Such employees
must continue to make timely contributions towards their portion of the premium cost. The employee
must pay this amount directly to the School by the first day of each month to continue coverage for that
month. If the employee fails to pay the required portion of the premium, the School may, upon notice as
required by law, discontinue his or her coverage or family coverage. If the employee fails to return at the
end of the NJFLA leave, the School may recover from the employee its entire premium costs in
continuing coverage during the leave, in accordance with applicable law.

2 See Footnote 1.
% See Footnote 1.
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During a leave of absence that is not covered by the NJFLA or FMLA, employees who wish to continue
their health insurance benefits, may be required to do so at their own cost pursuant to the Consolidated
Omnibus Budget Reconciliation Act (“COBRA”).

Prohibition On Other Employment During NJFLA Leave

Employees shall not work full-time at another job while on NJFLA leave, unless otherwise permitted by
applicable law.

Multiple Requests for Family Leave

More than one School employee from the same family may be eligible for family leave at the same time.

Return From NJFLA Leave

Employees are expected to return to work on their scheduled return to work date. If an employee wishes to
return to work prior to the anticipated expiration of an approved family leave, he/she must give the School
reasonable notice prior to the planned return.

If an employee fails to return to work without notice and upon the scheduled expiration of a family leave
of absence, the School may treat the eligible employee’s failure to return as a voluntary resignation
without notice. In such case, the School also may exercise its right to recover from the employee the
amount of the premium cost which it paid for the employee’s health insurance coverage during the term of
the family leave.

Eligible employees taking an approved family leave of absence in accordance with applicable law will be
entitled to reinstatement to their former position, or to another position of substantially equivalent
compensation, benefits, status and responsibility, if they return from the leave on the agreed upon date,
and the leave does not extend beyond the maximum time off permitted under law.

TEMPORARY DISABILITY INSURANCE*

Employees may be eligible for New Jersey Temporary Disability Insurance (“TDI”) benefits for up to 26
weeks per twelve month period, measured pursuant to applicable law, for a qualifying disability that
precludes the employee from working. TDI is not to be confused with Workers’ Compensation.
Workers’ Compensation covers only workplace injury or illness.

Eligibility for TDI Benefits

Employees may be eligible for TDI benefits through a state plan and eligibility and the amount of benefits
is determined by the State. If there is any question about the details relating to these benefits, please ask
the Human Resources representative.

Notice and Documentation: School

*Employees on extended disability leaves of absence may be eligible to apply for Long Term Disability benefits to the extent
the School has such a benefit plan in place. Employees should direct any questions to the Human Resources representative of
the School.
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Employees must notify the Human Resources representative any time they are or expect to be absent for
illness or medical conditions for a period of 7 consecutive days. In addition to TDI claim forms that must
be submitted to the State of New Jersey, employees will be required to provide the School with
documentation from their health care provider relating to and substantiating their need for time off°.

Notice and Documentation: State of New Jersey

Employees are required to submit their claim for TDI benefits directly to the State of New Jersey; the
Human Resources representative cannot do it for them. Employees may submit their claim form to the
State of New Jersey to apply for TDI benefits on or after the date that they are no longer able to work and
cannot submit any documentation prior to that date. The claim form must be completed by the
employee’s health care provider and immediately submitted to the State of New Jersey, no later than thirty
(30) days following the onset of the medical condition. Failure to timely submit any such claim form may
negatively impact the employee’s eligibility for benefits from the State of New Jersey.

Use of School-provided Paid Time Off

Employees may, but are not required, to use any accrued School-provided paid time off (paid personal,
sick or vacation time -- up to the maximum cap of 30 days, if available) during the period of time that they
are not able to work due to their medical condition and during which they are waiting for a determination
as to their eligibility for TDI benefits from the State of New Jersey or in lieu of receiving TDI benefits.
The employee will otherwise not be compensated by the School during the time that they are out of work
as a result of the medical condition unless they are eligible for Temporary Disability Leave Supplemental
Pay set forth below.

Time off runs concurrently with other leaves

The time off during which an employee is eligible for TDI benefits will run concurrently with other
applicable leaves of absence such as an employee’s FMLA leave, if applicable and/or available and if the
condition qualifies for FMLA leave. If the time off during which an employee is eligible for and receives
TDI benefits qualifies for FMLA leave, all FMLA requirements will apply during the FMLA leave.

Health Insurance Coverage and Job Protection

If the FMLA does not apply to the time off that an employee is out for a medical condition and eligible for
and/or receiving TDI benefits, an employee is not entitled to job protection or to health insurance benefits,
unless otherwise required by applicable law.

FAMILY LEAVE INSURANCE BENEFITS

Employees may be eligible for up to six (6) weeks® of New Jersey Family Leave Insurance (“FLI”)
benefits, during a 12-month period, measured in accordance with applicable law:

1. to care for a family member, as defined by the New Jersey Family Leave Act (“NJFLA”),
who has a serious health condition;
2. to care for a newborn child, during the 12 months following the birth;

® See Footnote 1.
® pursuant to an amendment to this law, effective July 2020, it is anticipated that employees may be eligible for up to twelve
weeks of Family Leave Insurance benefits per twelve month period, measured in accordance with applicable law.
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3. to care for a newly adopted child or foster placement of a child, during the 12 months
following the placement; or
4. for domestic violence-related reasons as set forth under the New Jersey Security and

Financial Empowerment Act (“SAFE Act”).
Eligibility

Eligibility for FLI benefits is determined by the State of New Jersey. In general, an employee may be
eligible for family leave insurance benefits if he/she has worked at least 20 calendar weeks in covered
New Jersey employment in which he/she earned no less than an amount equal to 20 times the minimum
wage or has earned at least 1000 times the minimum wage in the year preceding the requested leave.

Employee Obligations

In order to seek benefits, Employees must submit a claim to the Division of Temporary Disability
Insurance within 30 days of the start of leave. Failure to do so may negatively impact eligibility for
benefits. Employees who are recovering from a pregnancy or child-birth related disability may only apply
for FLI benefits after they are no longer eligible for TDI benefits.

1. Eligible employees may submit a claim for FLI benefits up to 60 days in advance of the date
that the leave period will commence.

2. Eligible employees must provide the Human Resources representative 30 days’ notice if
leave is sought to care for a child after the birth of that child or the placement of the child
for adoption or foster care.

3. Eligible employees must provide the Human Resources representative prior notice of the
leave in a reasonable and practicable manner if the leave is to care for a family member with
a serious health condition, unless an emergency or other unforeseen circumstance precludes
prior notice.

4. Eligible employees must provide a medical certification from the health care provider of the
family member setting forth:

a.  the date on which the serious health condition commenced;
b.  the probable duration of the condition;
c.  the medical facts regarding the condition’;
d. a statement that the condition warrants the employee providing care; and
an estimate of the amount of time the employee may need to care for the family member.

Intermittent Leave - up to 428 days

Generally, leave taken in connection with FLI benefits to care for a new child shall be taken for a single
continuous time or during non-consecutive weeks. Time off can be taken intermittently
to care for a new child or to care for a family member with a serious health condition if:

1. the total time within which the leave is taken does not exceed 12 months;
2. the employee provides not less than 15 days’ notice before the first day on which benefits
are paid, unless an emergency or other unforeseen circumstance precludes prior notice;

’See Footnote 1.
8 Effective July 2020, employees may be eligible for up to 56 days.
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3. the employee makes a reasonable effort to schedule the leave so as not to unduly disrupt the
operations of the school and, if possible, provide a schedule of the intermittent leave; and

4. the employee submits a medical certification which includes the information set forth above
and a statement of the medical necessity (applicable to leaves taken to care for a family
member with a serious health condition) for the intermittent leave, the duration of the
intermittent leave and, if leave is for planned treatments, the dates of the treatments.

Use of School-provided Paid Time Off

Employees may choose to use accrued School-provided paid time off (paid personal, sick or vacation -- up
to the maximum cap of 30 days, if available) to the time during which an employee may otherwise be
eligible for FLI benefits. In addition, employees may be eligible for Parental Leave Supplemental Pay for
up to two weeks.

Time off runs concurrently with other leaves
If an eligible employee is entitled to leave under other laws such as the New Jersey Family Leave Act or
the Federal Family and Medical Leave Act, the employee shall take such time off and collect FLI benefits
concurrently with such other leaves of absence.

Health Insurance and Job Protection

If the FMLA and/or the NJFLA does not apply to the time off that an employee is out for and eligible for
and/or receiving FLI benefits, an employee is not entitled to continuation of health insurance benefits,
unless otherwise required by applicable law. Unless the reason for the leave of absence is also covered by
the NJFLA and/or the FMLA and only in the event that such laws apply to the School, the School cannot
guarantee that the employee will have a position to return to at the expiration of the leave. Employees
shall not be retaliated against for requesting and or claiming Family Leave Insurance benefits.

PARENTAL LEAVE SUPPLEMENTAL PAY

Provided a full-time employee has been employed at the School for at least twelve months, he/she, may be
eligible to receive full pay for up to two (2) weeks in a twelve (12) month period to bond with a new
child(ren). Specifically, the School will supplement an employee’s New Jersey Family Leave Insurance
benefits up to 100% of his/her regular base pay for up to two (2) weeks during the approved leave period
(“Parental Leave”) to care for or bond with a newborn, newly adopted or newly placed foster child within
the first 12 months after the child’s birth or placement.

Failure to apply for and receive state-provided paid family leave benefits may result ineligibility for some
or all of the Parental Leave Supplemental Pay benefit under this Policy.

Time off taken for parental leave during which an employee receives the School’s Parental Leave
Supplemental Pay benefit runs concurrently with any applicable FMLA and/or NJFLA leave that an
employee may be eligible for. This Parental Leave Supplemental Pay is solely a monetary benefit and not
an entitlement to a leave of absence. Employees who will be out of work to bond with a new child must
request a leave of absence and provide notice in accordance with the FLI benefit law.
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While an eligible employee is on parental leave, the School will continue to pay its portion of health
insurance benefits, as long as the leave qualifies for leave under the FMLA or the NJFLA. The employee
remains responsible for his or her contribution to the School’s group health insurance during the FMLA
or NJFLA period of time. All voluntary insurance policy premiums will continue to be the responsibility
of the employee.

During a leave of absence not covered by FMLA or NJFLA, employees who wish to continue their health
insurance benefits may be required to do so at their own cost, pursuant to COBRA.

TEMPORARY DISABILITY SUPPLEMENTAL PAY

Provided a full-time employee has been employed at the School for at least twelve months, the School
will provide supplemental temporary disability pay for up to six weeks within a twelve-month period
while that employee is on an authorized medical leave of absence. Supplemental pay will be the
employee’s full salary less the amount of State Temporary Disability benefits to which he or she is
entitled. This Supplemental Pay benefit will only apply when an eligible employee is on leave for his or
her own serious medical condition and receives State Temporary Disability Insurance benefits.

To qualify for this benefit, an eligible employee must provide medical documentation from a health care
provider substantiating the medical condition and the need for a leave of absence. Employees may, but
are not required, to utilize School-provided paid personal, sick and/or vacation during the time that he/she
is waiting for a determination as to eligibility for TDI benefits.

While an eligible employee is on temporary disability leave, the School will continue to pay its portion of
health insurance benefits, as long as the leave qualifies for leave under the FMLA. The employee
remains responsible for his or her contribution to the School’s group health insurance during the FMLA
period of time. All voluntary insurance policy premiums will continue to be the responsibility of the
employee.

During a non-FMLA medical leave of absence, employees who wish to continue their health insurance
benefits may be required to do so at their own cost, pursuant to COBRA.

WORKERS’ COMPENSATION BENEFITS

Employees who are injured or become ill on the job, may be eligible to receive Workers’ Compensation
insurance benefits.

Notice and Documentation

Employees who suffer from any work-related injury or illness must immediately report it to the School,
regardless of how minor the injury/illness may be. Employees may be required to complete a claim form
and may be directed to seek medical treatment from certain providers. Employees may also be required
to submit documentation from their health care provider relating to their inability to work due to their
medical condition. In addition, employees may need to complete and submit FMLA forms.

Use of School-provided Paid Time Off

Employees may, but are not required, to use any accrued School-provided paid personal, sick or vacation
time off during the period of time that they are not able to work due to their medical condition and during
which they are waiting for a determination as to their eligibility for Workers’ Compensation benefits from
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the carrier. The employee will otherwise not be compensated by the School during the time that they are
out of work as a result of the medical condition.

Time off runs concurrently with other leaves
The time off during which an employee is eligible for Workers’ Compensation benefits will run
concurrently with other applicable leaves of absence such as an employee’s FMLA leave, if applicable
and/or available and if the condition qualifies for FMLA leave. If the time off during which an employee
is eligible for and receives Workers’ Compensation benefits qualifies for FMLA leave, all FMLA
requirements will apply during the FMLA leave.

Fraudulent Claims

State law imposes legal consequences on the abuse of Workers” Compensation benefits. The School is
required to report any concerns of false or fraudulent claims to the Workers’ Compensation insurance
carrier for investigation. Any person who makes or causes to be made any material statement or
representation, known to be false or fraudulent, for the purpose of obtaining or denying workers’
compensation benefits or payments can be guilty of a crime and subject to criminal and civil penalties.
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